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BACKGROUND/CONTEXT

South Africa is in the grips of a devastating HIV/AIDS epidemic. Numerous studies have shown that the peak incidence of HIV/AIDS occurs in young people aged between 15-24 years. Apart from this, the country has been experiencing escalating rates of adolescent pregnancies, and sexually transmitted infections (STIs), which have adversely affected the youths’ health and socioeconomic status.

One of the main contributing factors that has led to these high rates of pregnancies and STIs among South African youth has been the lack of awareness and access to sexual reproductive health (SRH) youth-friendly services. Another contributing factor is the stigmatisation of youth by health care professionals, when receiving SRH services. While the two factors may be driving forces in the increasing rates, the physical accessibility of healthcare facilities, especially in rural and peri-urban communities also remains a challenge.

Click here to download pdf format

WHO IS HIVSA?

HIVSA is a not-for-profit company established in 2002 and is a strategic partner of the Provincial Departments of Health and Social Development. We innovatively transform and empower individuals, community workers and organisations by developing their capacities to effectively respond to the socio-economic and health challenges that burden communities.

Main Purpose of the Role:

The Programme Manager will be responsible for overall implementation of the preventing HIV and AIDS amongst children, adolescents and families programme in the North- West Province. This role includes stakeholder engagements, budget management, sub-partner management and performance management of project managers.

Minimum Requirements:

Education: 

A minimum of bachelor’s degree in public health, Health Administration, Management, Social Work or Business Administration with a focus on public health, social science or related field.

Experience:

	A Minimum of 5 years of experience in team management and implementation of PEPFAR-funded activity, including program planning, implementation, data use, monitoring, and reporting.
	Demonstrated working knowledge of PEPFAR Technical Guidance for OVC and Prevention.
	Demonstrated experience in public health and OVC programs.
	Demonstrated ability to develop and manage relationships with a wide range of stakeholders including NGO partners and Government Institutions of South Africa at all levels.
	Demonstrated written, presentation, communication, and organizational skills in English.
	Understanding of the South Africa health care delivery system
	Demonstrated working knowledge of South Africa’s health and social service information systems and monitoring and evaluation processes as it relates to data collection for performance- based reporting.
	Demonstrated working knowledge of U.S. Government program management regulations will be an advantage.


Knowledge, Skills and Abilities:

Knowledge of; 

	Program/Project management techniques and methods (program models)
	Performance evaluation techniques and key metrics
	Data Analysis, reporting and budgeting.


Skills in;

	Organizational and Leadership
	Communication
	Analytical mindset with great problem-solving abilities.


Competencies;

Accountability:Takes responsibility and ownership for all decisions, actions and their impact on others and the organization without blaming others for disappointments and failures. Makes well considered commitments and demonstrates integrity to the end to deliver on them or manages expectations and renegotiates when commitments cannot be met due to changing circumstances.

Results Orientation: Drives energy toward the achievement of high-performance targets, goals, and standards. Can be counted on to exceed goals successfully and is constantly and consistently one of the top performers. Performance expectations are clarified and actively managed to ensure success. Aligns communication, people, culture, processes, resources, and systems to ensure effective implementation and delivery of required results. Steadfastly pushes self and others for results.

Ethical Behaviour: Understand and demonstrate ethical behaviour and business practices and ensure that own behaviour and that of others is consistent with the code of conduct and values of the organization. Personal qualities of integrity, credibility, and commitment to organizations mission.

Leadership and Teamwork: Work with staff to develop objective performance measurements across all sites. to ensure consistent, hight quality goal setting and evaluation for all employees. Consistently utilise a developmental approach in achieving programmatic outcomes and in developing team members.

Communicate Effectively: Utilize essential interpersonal, communication and listening skills . Listen to the needs of the people you serve.

Build relationships: Establish and maintain positive working relationships with others, both internally and externally, to achieve the goals of the organisation.

HOW TO APPLY:

	Candidates that meet the requirements and are interested in the position should send motivation letter and CV with three contactable referees to:The HR Manager, HIVSA, e-mail: hr@hivsa.com. Use Ref Nr: NW-PRGM003 in subject line.
	Closing date for applications: 3rd April 2024 (Whilst all applications will be carefully considered, only short-listed applicants will be interviewed. If you do not hear from us within 21 days of the closing date, this will mean that your application has been unsuccessful.)
	Compliance: Kindly provide current and relevant references for background checks
	All appointments are subject to the preferred candidates obtaining the necessary security clearance, reference checking, and competency assessment.
	EE: We embrace employment equity and are committed to the achievement of fair and equal representation of our workforce. Preference will be given to applicants residing in the Northwest Province and candidates from previously disadvantaged backgrounds.


WHO IS HIVSA?

HIVSA is a not-for-profit company established in 2002 and is a strategic partner of the Provincial Departments of Health and Social Development. We innovatively transform and empower individuals, community workers and organisations by developing their capacities to effectively respond to the socio-economic and health challenges that burden communities.

MAIN PURPOSE OF THE ROLE:

The Procurement Officer is responsible for organizing and implementing procurement policies and procedures to ensure organizational effectiveness and efficiency. The Procurement Officer will be responsible for the following programme areas:

	Maintenance of HIVSA “List of preferred suppliers”
	Coordination of procurement and dissemination of goods and services.


Minimum Requirements:

Education:

	Matric or Grade 12.
	Must have excellent typing skills (Computer literacy in MS Word, MS Excel and MS Outlook)
	Diploma in supply chain management will be advantageous.


Experience:

	3 years’ experience in procurement, with good verbal and written communication .
	Valid Drivers License.


Key Performance Areas:

	tend to all procurement requests from all various departments within HIVSA
	Prepare the payment requisitions and ensure they are compliant.
	Request quotations from suppliers.
	Follow up on quotations with suppliers.
	Prepare Purchase orders.
	Update procurement dashboard.
	Ensure the proper filing, archiving, and safeguarding of original financial records.
	Attend to queries related to procurement.
	Assist with any compliance related requests.


HOW TO APPLY:

	Candidates that meet the requirements and are interested in the position should send motivation letter and CV with three contactable referees to: The HR Manager, HIVSA, e-mail: hr@hivsa.com. Use Ref Nr: NW-FIN003 in subject line.
	Closing date for applications: 1st April 2024 (Whilst all applications will be carefully considered, only short-listed applicants will be interviewed. If you do not hear from us within 21 days of the closing date, this will mean that your application has been unsuccessful.)
	Compliance: Kindly provide current and relevant references for background checks
	All appointments are subject to the preferred candidates obtaining the necessary security clearance, reference checking, and competency assessment.
	EE: We embrace employment equity and are committed to the achievement of fair and equal representation of our workforce. Preference will be given to applicants residing in the Northwest Province and candidates from previously disadvantaged backgrounds.


Chief of Party (COP): Children, Adolescents, and Families in the HIV Epidemic program funded by PEPFAR USAID : Northwest Province

REF:NW-PRGM001.

WHO IS HIVSA?

HIVSA is a not-for-profit company established in 2002 and is a strategic partner of the Provincial Departments of Health and Social Development. We innovatively transform and empower individuals, community workers and organisations by developing their capacities to effectively respond to the socio-economic and health challenges that burden communities.

Main Purpose of the Role.

The overall purpose of the Chief of Party role is to provide oversight and offer leadership, guidance, and stewardship to further the programme’s mission and achieve its’ key deliverables in assisting communities and addressing social and humanitarian challenges, with a particular emphasis on preventing HIV and AIDS amongst children, adolescents and families in the North- West Province.

Programmatic requirements.

The Chief of Party will be responsible for leading a high- quality, results- oriented activity to achieve the objectives and expected results of the PHVP programme. S/he will provide overall strategic and managerial leadership of the activity in collaboration with all major stakeholders. S/he will bring a strong perspective, vision, and strategy on achieving the goal and objectives of the PHVP programme.

The COPs responsibilities include the overall planning, technical leadership and coordination of all activities including the work of any sub- partners. S/he will oversee staff and sub- partners to ensure quality of activities and products developed under the project.

The COP must have regular communication with the Agreement Officer Representative (AOR) at USAID. The COP serves as the principal liaison to USAID, SAG counterparts, and other relevant implementing partners and stakeholders.

Minimum Requirements:

Education:

Minimum of a Bachelor’s degree in Public Health, Health Administration, Management, Social Work of Business Administration, with a specific focus on public health, social services or a related field.

Experience:

	Minimum of 5 years’ experience as a Chief of Party, or a similar role of a large program or activity funded by PEPFAR.
	Demonstrated experience in leading public health projects, including orphan and vulnerable children projects.
	Demonstrated experience in managing local and internationally funded donor projects.
	Demonstrated experience in managing large budgets exceeding $5 million per annum.
	Demonstrated experience in managing large teams
	Demonstrated ability to develop and manage relationships with a wide range of stakeholders including NGO partners and national and local government institutions at all levels.
	Understanding and knowledge of the South African healthcare delivery system.
	Demonstrated working knowledge of PEPFAR Technical Guidance for OVC and Prevention.
	Demonstrated working knowledge of South Africa’s health and social service information systems and monitoring and evaluation processes.
	Demonstrated knowledge of the US government financial and procurement rules and regulations.


Knowledge, Skills and Abilities:

Knowledge of;

	Program/Project management techniques and methods (program models)
	Performance evaluation techniques and key metrics
	Data Analysis, reporting and budgeting.


Skills in:

	Organisational and Leadership
	Communication
	Analytical mindset with great problem-solving abilities.


Proficiency in use of computers for.

	MS Office and Project management software,
	Monitoring and reporting software.
	Financial management
	Email, internet and social media
	Communications and desktop publishing


Competencies:

	Flexibility: Advocate and embrace change, be versatile and tolerant in changing work environment while maintain effectiveness and efficiency
	Ethical Behaviour: Understand and demonstrate ethical behaviour and business practices and ensure that own behaviour and that of others is consistent with the code of conduct and values of the organisation. Personal qualities of integrity, credibility, and commitment to organisations mission.
	Foster Teamwork: Work with staff to develop objective performance measurements across all sites. to ensure consistent, hight quality goal setting and evaluation for all employees. Motivating employees to remain optimistic even when faced with challenges.
	Communicate Effectively: Utilise essential interpersonal, communication and listening skills . Listen to the needs of the people you serve.
	Build relationships: Establish and maintain positive working relationships with others, both internally and externally, to achieve the goals of the organisation.


Additional organisational requirements:

	The COP is required to support the development of the organisation’s overall strategy, design and implementation.
	The COP is further required to contribute and participate in fundraising and resource mobilization initiatives including proposal development.


HOW TO APPLY:

	Candidates that meet the requirements and are interested in the position should send motivation letter and CV with three contactable referees to: The HR Manager, HIVSA, e-mail: hr@hivsa.com. Use Ref Nr:NW-PRGM001 in subject line.
	Closing date for applications: 1st April 2024 (Whilst all applications will be carefully considered, only short-listed applicants will be interviewed. If you do not hear from us within 21 days of the closing date, this will mean that your application has been unsuccessful.)
	Compliance: Kindly provide current and relevant references for background checks
	All appointments are subject to the preferred candidates obtaining the necessary security clearance, reference checking, and competency assessment.
	EE: We embrace employment equity and are committed to the achievement of fair and equal representation of our workforce. Preference will be given to applicants residing in the Northwest Province and candidates from previously disadvantaged backgrounds.


WHO IS HIVSA?

HIVSA is a not-for-profit company established in 2002 and is a strategic partner of the Provincial Departments of Health and Social Development. We innovatively transform and empower individuals, community workers and organisations by developing their capacities to effectively respond to the socio-economic and health challenges that burden communities.

MAIN PURPOSE OF THE ROLE:

The M&E officer, under the guidance of the M&E Coordinator and M&E Project Manager, oversees the implementation of MERL and verification activities at site level. They track program performance using M&E tools, provide mentoring to site M&E Champions for accurate and timely reporting against targets, conduct regular data quality assurance, and collaborate closely with program teams and stakeholders.

Minimum Requirements:

Education:

A bachelor’s degree or National Diploma in Social Sciences, Statistics, Monitoring, and Evaluation (M&E), or other related fields.

Experience:

	
	
	At least two years’ work experience in the field of M&E, data management, or other closely related fields
	Excellent computer skills (Windows 10, MS Office Word, and Excel experience)
	Experience with CBIMS database.
	Good understanding of, and experience working with, Community-Based Organisations (CBOs)
	Excellent communication skills in English and at least two African languages, preferably Zulu and Sotho.
	Excellent reporting skills
	Effective time management skills
	Good interpersonal and organisational skills
	Ability to work independently and as part of a multidisciplinary team.
	Ability to work under pressure and be proactive.
	Must have a valid driver’s licence and an active driver.








Key Performance Areas:

	
	
	Financial– Sub-district CBO Management
	Stakeholder engagement/management: Building and maintaining relationships with external stakeholders.
	Products and Services:
	RDQA Implementation
	Data Verification
	MERL Plan Implementation
	Performance Tracking & Reporting
	Data Analysis
	Quality Improvement
	Data Management
	Stakeholder Relationships



	Internal Organisational Processes – Compliance with HIVSA processes and systems
	People - Maintenance of good working relationship with HIVSA and CBO personnel








HOW TO APPLY:

	
	
	Candidates that meet the requirements and are interested in the position should send motivation letter and CV with three contactable referees to:The HR Manager, HIVSA, e-mail: hr@hivsa.com. Use Ref Nr: REF:GP-PRGM003 in subject line.
	Closing date for applications: 1st April 2024 (Whilst all applications will be carefully considered, only short-listed applicants will be interviewed. If you do not hear from us within 21 days of the closing date, this will mean that your application has been unsuccessful.)
	Compliance: Kindly provide current and relevant references for background checks
	All appointments are subject to the preferred candidates obtaining the necessary security clearance, reference checking, and competency assessment.
	EE: We embrace employment equity and are committed to the achievement of fair and equal representation of our workforce. Preference will be given to internal applicants and candidates from previously disadvantaged backgrounds.








WHO IS HIVSA?

HIVSA is a not-for-profit company established in 2002 and is a strategic partner of Provincial Departments of Health and Social Development. We innovatively transform and empower individuals, community workers and organisations by developing their capacities to effectively respond to the socio-economic and health challenges that burden communities.

MAIN PURPOSE OF THE ROLE:

The Strategic Information Manager (SIM) is responsible for providing leadership in the development, strengthening, and institutionalisation of the M&E system to ensure implementation of data-based, outcome-oriented, responsive, and cost-efficient programming. This includes performance management of staff.

Minimum Requirements:

Education:

A minimum of bachelor’s degree in public health, epidemiology, social work, monitoring and evaluation, demography, biostatistics, analytics, or related field is required. A master’s degree is preferred.

Experience:

	A Minimum of 8 years of work experience in designing, establishing and managing monitoring and evaluation systems, ensuring data quality and managing data intensive, performance-based programs funded by PEPFAR.
	Demonstrated ability to be the senior technical specialist and as a senior subject matter expert in data analytics.
	Demonstrated ability to perform robust data extraction from internal and external information systems.
	Demonstrated ability to perform complex data analytics utilising MS. Excel, STATA and/or Business Intelligence tools.
	Demonstrated ability to prepare expert quality data visualisation.
	Demonstrated written, presentation, communication, and organisational skills in English.
	Understanding of the South Africa health care delivery system.
	Demonstrated working knowledge of PEPFAR Technical Guidance, MER indicators, and SIMS for OVC and Prevention.
	Demonstrated working knowledge of South Africa’s health and social service information systems and monitoring and evaluation processes as it relates to data collection for performance-based reporting.
	Demonstrated knowledge of CBIMS.
	Good verbal and written communication skills.
	Valid south African drivers’ licence.


Key Performance Areas:

	Provide leadership and direction on strategic information requirements by ensuring that a strong and robust strategic information system is entrenched throughout the program.
	Provide guidance in the review and implementation of the MER System to ensure implementation of data-based, outcome-oriented, responsive, and cost-efficient programming.
	Provide technical guidance on routine program data quality assessments and ensure utilization of DQA results and findings in improving data quality across all levels of the program.
	Provide technical guidance, leadership and performance management of the M&E Project Manager and the M&E team.
	Lead data review meetings with M&E and program review meetings to provide updates on program performance and to identify areas of support and technical assistance.
	Lead efforts seeking to build SI/M&E related knowledge and capacity within the program team. This will include implementation of capacity building activities through trainings, mentorship, and supervision on M&E/SI.
	Work with program management to disseminate program achievements and results through published articles, conference abstracts, success stories and other mechanisms.
	Represent the program and organisation with diligence at various forums.


HOW TO APPLY:

	Candidates that meet the requirements and are interested in the position should send motivation letter and CV with three contactable referees to:The HR Manager, HIVSA, , e-mail: hr@hivsa.com. Use Ref Nr: REF:NW-PRGM002 in Subject Line.
	Closing date for applications: 29th March1st April 2024 (Whilst all applications will be carefully considered, only short-listed applicants will be interviewed. If you do not hear from us within 21 days of the closing date, this will mean that your application has been unsuccessful.)
	Compliance: Kindly provide current and relevant references for background checks
	All appointments are subject to the preferred candidates obtaining the necessary security clearance, reference checking, and competency assessment.
	EE: We embrace employment equity and are committed to the achievement of fair and equal representation of our workforce. Preference will be given to applicants residing in the Northwest Province and candidates from previously disadvantaged backgrounds.


WHO IS HIVSA?

HIVSA is a not-for-profit company established in 2002 and is a strategic partner of the Provincial Departments of Health and Social Development. We innovatively transform and empower individuals, community workers and organisations by developing their capacities to effectively respond to the socio-economic and health challenges that burden communities.

MAIN PURPOSE OF THE ROLE:

The Nurse is responsible for the integration (creating linkages) of community and clinical service delivery with a focus on improving results towards “95-95-95” cascade. C/ALHIV case finding, recruitment and enrolment is his/her responsibility, which include retention, monitoring, tracking, verifying, and validating all C/ALHIV. He/she is also tasks to ensure the program meets the PrEP and HTS targets.

Minimum Requirements:

Education:

	Degree in Nursing or equivalent qualification (covering Maternal Health, Child, and Community Health); Registration with Nursing council of South Africa. Facilitation skills; NIRMART would be advantageous.


Experience:

	Post qualification experience in a primary health care or a community setting.
	Sound knowledge of HIV and Antiretroviral education
	Sound knowledge of PrEP activities.
	Good report writing skills.
	Ability to prioritise tasks and meet deadlines.
	Ability to work under pressure.
	Sound decision making and problem-solving skills.
	Ability to work independently and within a team setting.
	Well-developed interpersonal skills and excellent patterns of communication
	Strong supervision and mentorship skills
	Sound understanding and support of Monitoring and Evaluation requirements and reporting.
	Must have a valid driver’s licence and be an active driver.
	You might be required to work on weekends/after-hours should a need arise.


Key Performance Areas:

	Financial– CBO Financial and Resource Monitoring
	Stakeholder engagement/management: Building and maintaining relationships with external stakeholders.
	Products and Services –
	Capacity building of sub-partners on all health and clinic related guidelines and services.
	C/ALHIV enrolment, service delivery, adherence support and retention.
	Quality service delivery of PrEP and HTS.
	Documentation, Reporting, and recordkeeping.
	Data Quality Management





	Internal Organisational Processes – Compliance with HIVSA processes and systems
	People - Internal interpersonal relationships aligned to HIVSA values


HOW TO APPLY:

	Candidates that meet the requirements and are interested in the position should send motivation letter and CV with three contactable referees to:The HR Manager, HIVSA, e-mail: hr@hivsa.com. Use Ref Nr: REF:GP-PRGM002 in subject line .
	Closing date for applications: 1st April 2024 (Whilst all applications will be carefully considered, only short-listed applicants will be interviewed. If you do not hear from us within 21 days of the closing date, this will mean that your application has been unsuccessful.)
	Compliance: Kindly provide current and relevant references for background checks
	All appointments are subject to the preferred candidates obtaining the necessary security clearance, reference checking, and competency assessment.
	EE: We embrace employment equity and are committed to the achievement of fair and equal representation of our workforce. Preference will be given to internal applicants and candidates from previously disadvantaged backgrounds.


WHO IS HIVSA?

HIVSA is a not-for-profit company established in 2002 and is a strategic partner of the Provincial Departments of Health and Social Development. We innovatively transform and empower individuals, community workers and organisations by developing their capacities to effectively respond to the socio-economic and health challenges that burden communities.

MAIN PURPOSE OF THE ROLE:

The Office and logistics co-ordinator is responsible for day-to-day management of the office and its equipment, and the surroundings. Supervision and training of support staff. Coordination and management of operational support activities. Supervision and maintenance of the company fleet.

Minimum Requirements:

Education: Matric or Grade 12 , Diploma in logistics management will be preferred.

Experience:

	Must have excellent typing skills (Computer literacy in MS Word, MS Excel and MS Outlook)
	Must have experience in fleet and operations at least 3 years.
	Good verbal and written communication skills.
	Valid south African drivers’ licence.


Key Performance Areas:

	Ensure the proper filing, archiving, and safeguarding of original financial records.
	Prepare the requests for procure for all fleet and office supplies and maintenance.
	Attend to queries related fleet and Operations.
	Assist with any compliance related requests.
	Assist in maintaining HIVSA assets register pertaining to office equipment and vehicles.
	Assist the front desk administrator with admin duties.
	Responsible for the coordination of property/resources inspection and maintenance
	Assisting in the management of the allocation of vehicles
	Daily logbook checks.
	Daily monitoring of HIVSA Vehicle tracking system
	Review of the weekly and monthly fleet reconciliations.
	Driving for programme teams when required and for ad-hoc HIVSA admin driving duties


HOW TO APPLY:

	Candidates that meet the requirements and are interested in the position should send motivation letter and CV with three contactable referees to: The HR Manager, HIVSA, e-mail: hr@hivsa.com. Use Ref Nr: REF:NW-FIN002 in subject line.
	Closing date for applications: 1st April 2024 (Whilst all applications will be carefully considered, only short-listed applicants will be interviewed. If you do not hear from us within 21 days of the closing date, this will mean that your application has been unsuccessful.)
	Compliance: Kindly provide current and relevant references for background checks
	All appointments are subject to the preferred candidates obtaining the necessary security clearance, reference checking, and competency assessment.
	EE: We embrace employment equity and are committed to the achievement of fair and equal representation of our workforce. Preference will be given to applicants residing in the Northwest Province and candidates from previously disadvantaged backgrounds.


WHO IS HIVSA?

HIVSA is a not-for-profit company established in 2002 and is a strategic partner of the Provincial Departments of Health and Social Development. We innovatively transform and empower individuals, community workers and organisations by developing their capacities to effectively respond to the socio-economic and health challenges that burden communities.

MAIN PURPOSE OF THE ROLE:

The role will support HIVSA’s HR Manager in the pursuit of the broader HR Agenda at strategic, tactical, and operational levels. Accordingly, the successful candidate will be responsible and accountable for the full employee life cycle and will be involved in all areas of the Human Resources Function. Occasionally the position is expected to deputise for the HR Manager in various forums were invited and or warranted.

Minimum Requirements:

Education:

	Bachelor’s degree in human resources.
	Labor Relations certification – may be advantageous.


Experience:

	Knowledge of employment legislation.
	Experience with USAID or other international donor – will be advantageous.


Knowledge ,Skills and Attributes:

	Full understanding of HR functions and best practices
	Well-developed interpersonal skills
	Ability to work in a team.
	Established written and verbal communication skills.
	Adequate numerical skills and abilities
	Proficient with time keeping and management of priorities.
	The ability to function effectively under pressure and a client – service orientation.
	Above average conflict management skills
	Assertive whilst remaining respectful when dealing across operations levels of the organisation.
	Able to work with limited supervision expediting value-adding initiatives
	Ability to keep confidentiality always.


Key Performance Areas:

	HR Strategy, HR Policy, Procedure and Resources
	Recruitment and Selection.


Skills Development/Employee Training:

	HR Support, Generalist Functions & Administration
	Statutory Reporting and Compliance
	Provide support and assistance with the Disciplinary and Grievance Procedure
	Stakeholder Management
	Driving for ad-hoc HIVSA admin duties.


HOW TO APPLY:

	Candidates that meet the requirements and are interested in the position should send motivation letter and CV with three contactable referees to: The HR Manager, HIVSA, e-mail: hr@hivsa.com. Use Ref Nr: NW-HR001 in subject line.
	Closing date for applications: 1st April 2024 (Whilst all applications will be carefully considered, only short-listed applicants will be interviewed. If you do not hear from us within 21 days of the closing date, this will mean that your application has been unsuccessful.)
	Compliance: Kindly provide current and relevant references for background checks

All appointments are subject to the preferred candidates obtaining the necessary security clearance, reference checking, and competency assessment.
	EE: We embrace employment equity and are committed to the achievement of fair and equal representation of our workforce. Preference will be given to applicants residing in the Northwest Province and candidates from previously disadvantaged backgrounds.
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Important Links
Choma MagazineHi4LifeDepartment of HealthUNAIDSDepartment of Social DevelopmentSouth African National AIDS CouncilSouth Africa Covid-19SAMRC
Contact Us
Tel.  +27 (0) 11 494 1900
Email: info@hivsa.com 

For Communications: mohajanen@hivsa.com

For training: 
training@hivsa.com

For Vacancies: 
hr@hivsa.com

Address
1st floor, Block 1,
Omnipark,
Aeroton 2013

PO Box 3869,
Southgate,
Johannesburg,
South Africa.
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